Newsletter

ERLAI maintains momentum

The ERLAI  network
has made considerable
progress over the last

twelve months — con-

solidating its position

as a major forum for

regional and local au-

thorities to co-operate

on asylum and immi-

gration.

Membership continues to
grow and now includes 25
regions and local authori-
ties from six EU member
states. Over the last year,
these members have met
regularly to share good
practice from the regions
and to liaise with the EU
institutions  and  other
relevant organisations on
legislative  developments
and funding opportunities.
Work has focused on the
key asylum and immigra-
tion issues of reception,
integration and return.

- Toward the beginning
of the year, ERLAI met
with the European Com-
mission to discuss the
INTI fund, which supports
the integration within the

European Union of people
who are not EU citizens.

- In March 2004, we held

another meeting with the

Commission, this time to
learn more about the
European Refugee Fund
and explore ideas for pro-
jects.

- In July, we met to dis-

cuss the asylum proce-
dures directive and its
relationship with reception
conditions.

- At an ERLAI event in
September on immigrant
integration leading regions
presented their integration

strategies and the Euro-

number of initiatives to
promote the network to the
EU institutions, interna-
tional institutions, European
regional representations
and other relevant Brus-
sels-based organisations.
These included a new ER-
LAl web site
(http://www.emiliaromagna
sociale.it/erlai.htm) and, in
December, the first edition
of the ERLAI Newsletter, to
be published quarterly.

ERLAI has established a
working group to focus and
invigorate the network’s
activities. Our work pro-

pean Commission pre- gramme for 2005 will en-
sented its policy and fund- sure this momentum con-
ing in this area. tinues over the coming
- We presented the ERLAI year.

network to the UNHCR

and NGOs at a

platform  coordi-

nated by UNHCR

and PICUM. Our One MEP said:

aim was to foster
further collabora-
tion with these
organizations.

“Thank you...The first edition
of the ERLAI Newsletter
deserved my very best

interest ”

ERLAI
barked

also em-
on a

Commission briefs ERLAI on Green Paper

At the most recent
event organised by the
ERLAI network, mem-
bers met with Stefania
Pasquetti of the Immi-
gration and Asylum
Unit of DG Justice,
Freedom and Security
to discuss the recent

EU Green Paper on
economic migration.
An invitation to the

meeting was extended
to the wider network
of Brussels-based
gional offices.

re-

The Green Paper was
adopted in January 2005
and is entitled “An EU
Approach to Managing
Economic Migration". The
European Commission
had originally proposed a
Directive on the admission
of economic migrants
back in 2001 but this was
not well received by the
Member States and con-
sensus could not be
reached in the Council of
Ministers.

The issue is now being
examined with the launch
of the Green Paper which
focuses around two funda-
mental questions — is there
an added value to having
common rules at the EU
level and if so, what kind of
economic migration should
we address and how.

Ms Pasquetti stated that
the ageing European work-
force will result in a de-
crease of 20 million from
the active labour force in
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the coming decades, which
will in turn affect the EU’'s
ability to meet the objectives
of the Lisbon Strategy. Al-
though economic migration is
not the sole answer to this
situation, she emphasised that
it had an important role to
play in reversing this trend.

Continues page 2...
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Commission briefs ERLAI on Green

Paper (cont.)

erlal’

...continued from page 1

Ms Pasquetti then went on
to outline the main issues
addressed in the Green
Paper. The document takes
a horizontal approach to
addressing the main con-
cerns whilst also emphasis-
ing the importance of main-
taining flexibility for Mem-
ber States and respecting
the national competence
where admission eligibility

and quotas are concerned.

The Paper raises a number
of questions for stake-
holders to respond to,
including: the need for a
special framework where
seasonal workers, inter-
company transfers and
sector directives are con-
cerned; the continued
validity of the Community
preference principle; the
introduction of a green

card system for certain sec-
tors, regions or skills; and
the granting of preferential
treatment to migrants who
possess ‘in-demand’ skills.

Following this consultation,
the Commission will hold a
public hearing on 14™ June
after which it plans to re-
lease a policy plan on legal
migration by the end of
2005, which will summarise
the main findings of the con-

sultation and will outline the
Commission’s proposals to take
this forward.

The deadline for responses to
the Green Paper is 13" April
2005.

Further information:
http://www.europa.eu.int/com
m/justice_home/news/consulti
ng_public/news_consulting_pu
blic_en.htm

Fresh Talent Initiative: Scotland welcomes new Scots!

Scotland’s First Minister,
Jack McConnell, identi-
fied Scotland’s declining
demographic position as
the single biggest chal-
lenge facing Scotland in
the 21 * century. Unique
in UK terms, Scotland
will see its population
declining below the sym-
bolic 5 million figure by
2017. It is also
getting older,
with half of the
population over
the age of 39 and
the working age
population pro-
jected to fall by 8
per cent, to be-
low 3 million by
2027.

Against these stark
trends, the First
Minister announced
the Fresh Talent
Initiative and set
the challenge to

attract fresh talent

to Scotland, through a mod-
ern scheme of managed
migration. Fresh Talent
aims to help address these
difficulties and ensure that
Scotland’s vibrant and grow-
ing economy continues,
Scotland’s cultural diversity
is enriched and to help Scot-
land to play its part on the
international stage.

to take forward the initiative
within the existing UK immi-
gration policy. Therefore,
and with the full support of
the Home Office, Scotland is
implementing a range of ini-
tiatives that will encourage
and enable people to relocate
to Scotland more easily.

The Scottish Executive has

has a mix of staff with sec-
ondments from the Home
Office  and Immigration
Advisory Service so that it
has to hand the expert
advice it needs to assist
clients. The RAS will give
advice to anyone who con-
tacts it with a question.
However, it sits within the
UK immigration framework

(Picture courtesy of the UK Refugee Council )

established the Relocation
Advice Service, which will
provide a one-stop-shop
source of information and
support to those who wish to
live and work in Scotland.
The service will aim, over
time, to create a seamless
service that streamlines UK,
Scottish and local public ser-
vices that will make it easier

Of course, Scotland needs for people to move. The RAS

and its focus will be those
people who are likely to
meet the immigration re-
quirements.

Scotland already has a
fantastic advantage of be-
ing a net importer of stu-
dents, not just from the
UK, but from all over the
world too. Scotland’s uni-
versities are world

renowned and benefit from a
massive influx of talented
young people. To allow it to
maximise this opportunity,
Scotland has reached an
agreement with the Home
Office which will allow inter-
national graduates from Scot-
tish educational institutions
from the summer 2005 to
remain and work in Scotland
for up to 2 years without
the need for a work per-
mit. Further details about
the scheme, and other
migration routes to Scot-
land and the UK, are
pravailable at
www.workingintheuk.gov.
uk

" All this, and a range of
other initiatives, will en-
able Scotland to address
its demographic chal-
lenges and ensure that
Scotland continues to
prosper.

Further details about
Scotland, the Relocation Ad-
vice Service and the Fresh
Talent Initiative are online:

W: www.scotlandistheplace.com

Contact the RAS direct via:
E: ras.reply@scotland.gsi.gov.uk
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Andalusia and Morocco
CcOo-operate on migration
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OMEPEI Project: Moni-
toring centre on immi-

gration and for the pre-

vention of humanitarian

disasters in the Strait of

Gibraltar

tural diversity. This will be
achieved mainly through
the creation of information
points, both in Andalusia
and Morocco, as well as
training

awareness campaigns.

The Andalusian Government,
through its Directorate Gen-
eral for the Co-ordination of
Migration Policies, is promot-
ing and co-
financing the pro-
ject. However, the
main added value
of the project is in
its  partnership,

sessions and

The OMEPEI Project is
part of the framework of
the Interreg IlIA pro-
gramme between Spain
and Morocco. The pro-

ject aims to: establish which  involves
an exchange network " numerous NGOs,
and co-operation struc- - public institutes
ture between Andalusia Y and regional mi-
and North  Morocco; gration research
improve the knowledge centres. Included
about migration in the *|are:  Andalusian
area; reduce the un- o Federation  of
wanted effects of migra- Local Authorities;
tory flows between both MPDL Malaga;
regions; promote the CARDIJN Granada
social integration  of University; Anda-
immigrants and raise lusian Youth Insti-

overall awareness on
the importance of cul-

tute. This part-
nership will com-

(Picture courtesy of the UK Refugee Council )

bine these various organisations
into one network, creating ex-
pert teams who will develop
pilot programmes in important
fields such as: non-formal edu-
cation; lifelong learning; social
and cultural activities and so on.

The project started in 2004 and
it will run until 2007. It has
already produced concrete re-
sults. Two information points on
immigration have been estab-
lished; the cross border training
centre for associations has or-
ganised three cross border
seminars and has launched an
expert network on youth and
multi-culturalism. They have
also carried out an important

awareness campaign, called
jAbre! (Open!).
For more, contact Jean-
Christophe Garcia-Baquero
Lavezzi at jcgarcia@junta-
andalucia.org

Emilia-Romagna leads smuggling and trafficking project

which would be able to in-
clude views from a large geo-
graphical area; social integra-

The W.E.S.T. Project
aims to analyse the im-
pact upon EU countries
of the forced ille-
gal immigration of
women and mi-
nors from Eastern
Europe and hopes
to reduce the traf-
ficking of women
for sexual exploi-
tation into local
communities. The
actions  foreseen
by the project are:
research and
training for social
workers and pub-
lic safety officials.

Trento; Municipality of Pe-
rugia; Caritas of Udine; On
The Road Association of

women east

west

Martinsicuro, Teramo; Asso-
ciation Mountain Unlimited,
Austria and the Albanian
Ministry of Labour and So-
cial Affairs.

tion and safety; analysis of
the urban and economic im-
pact; co-operation strategies
between states and ruling
coherence. The event in-
cluded three thematic semi-
nars — covering monitoring
research; training, communi-
cation, local communities and
media; and services for per-
sonal support. This was fol-
lowed by a final roundtable
session.

The project — co-financed
in 2003 in the framework of
Interreg IlIB CADSES area
— is managed by the Health
and Social Policy Depart-
ment of the Emilia-
Romagna Region. The pro-
ject partners are: Lom-
bardy Region; Venice Re-
gion; Marche Region;
Autonomous Province of

An in-depth seminar was
held in Bologna on 26-27"
November 2004 that fo-

cused upon trafficking and
prostitution. These problems
should be tackled through a
multi-disciplinary approach,

smuggling trafficking

The Emilia-Romagna regional
Government is convinced of
the importance and impact of
this project. The Gov-
ernment believes that
the complex issue of
the sexual trafficking
of women and minors
can only be faced on
a European level. This
project is therefore an
effective tool to ex-
change experiences
and to find long term
solutions.

Further details:
Viviana Bussadori

Email:
VBussadori@regione.emilia-

romagna.it

Web site:

http://www.emiliaromagnasoci

ale.it/wcm/emiliaromagnasocia

le/agenda/2004/Novembre/26
WEST.htm
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Network partners
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Germany: Berlin, Hesse, Lower Saxony

Greece: Drama-Kavela-Xanthi, Preveza, Rodopi-Evros, Thermaikos

Italy: Emilia-Romagna ( /ead partner ), Sicily

Spain: Andalusia, Castilla La Mancha, Comunidad Valenciana, Extremadura, Murcia
Sweden: East Sweden (Ostergétland), Mid-Sweden, Stockholm

United Kingdom:

Association of London Government, East of England, Greater London Authority, Greater

Manchester, Kent, Merseyside, Scottish Executive, Yorkshire and Humberside

Below are profiles of some ERLAI members. Other regions’ profiles feature in other

Berlin

ERLAI Newsletter issues.

The German capital, Berlin, is in the north-east of Germany and covers 892 knf. The population

merce and manufacturing.

of 3.3 million includes 450,900 foreigners, 75% of whom are non-EU citizens; 27.6 % Turkish
and 12.4 % from former Yugoslavia. The main sectors of the Berlin economy are: services; com-

In July 2004, a new federal immigration law was passed, which deals mainly with: highly-skilled
labour immigration; family re-unification; integration of immigrants; security implications; the asylum procedure. The main

regulations entered into force on the 1% January 2005.
W: www.berlin.de/RBmSKzl/Europa/Ansprechpartner/d/bruesselerbuero.html

Kent

Located in the South East of England and home to the Chan-
nel Tunnel and port of Dover, Kent is the UK’s principal gate-
way to Europe. Kent County Council is the largest local au-
thority in the UK and serves a population of over 1,300,000
people.

Council

Since the mid-90s, Kent County Council has been responsible for the care of many
thousands of asylum seekers, especially unaccompanied asylum-seeking children, whqg
have arrived in the UK through the port of Dover. Kent is recognised as a leader in

service delivery to asylum seekers and has been involved in a range of UK Government
Working Groups on asylum. Kent's Director of Social Services, Peter Gilroy, currently]

chairs the UK Association of Directors of Social Services Task Force on asylum issues
W: www.kent.gov.uk/sp/eau

Preveza

The Prefecture of Preveza is in north-western Greece, is
1,036 km? and has 59,356 inhabitants. About 3% of the
population are non-EU citizens, of whom 10% are women
and immigrant minors amount to 3.5 % of the population.
PREVEZA These non-EU citizens come mainly from Albania and are
mainly work in agriculture; construction; and domestic work. W: www.preveza.gr

PREFECTURAL ADMINISTRATION OF

Valencia
Valencia Region is situated on Spain’s eastern coast and has
a total of 4,470,885 inhabitants, with 109,285 non-EU citi-
zens. In order, these non-EU citizens come mainly from:
Morocco and Algeria; eastern Europe, such as Russia, Roma-

\\\ VALENClAN nia, and Bulgaria; South America; and Senegal and the sub-
Saharan regions. They usually work in services (55.5%);

construction (20%); agriculture (17%) and industry (7.5%).

The Valencia government, through its Directorate General for Immigration, has estab-
lished and co-ordinated a General Integration Plan. This Plan, with the Intermediary
Agency for Integration and Social Living (AMICS, aims to inform, advise and guide
immigrants on getting involved in their new society and to promote new social strate-

Dates for your diary

22/4/05—UCL, Belgium
4" European Congress for Asy-
lum and Immigration Lawyers

27-28/4/05—Arbeiterwohlfahrt,
Berlin

Conference “Voluntary Return of
Refugees and Humanitarian
Integration”

8/6/05—BBZ, Berlin
Conference on combating
“Traumatising of Young Refu-
gees”

ERLAI contact details

For more information, or to join
ERLAI, please contact the ERLA
Co-ordinator:

Chiara Rossetti

Brussels Liaison Office,
Regione Emilia-Romagna,
19 Avenue de I'Yser
B-1040 Brussels

gies to avoid social exclusion. W: www.uegva.info

Newsletter credits

This edition of the ERLA/
Newsletter was produced by the
ALG European Service with
contributions from: Andalusia,
Berlin, Emilia-Romagna, Kent,
Merseyside,; Preveza, Scotland
and Valencia.
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